
Involvement in church leadership is both an honor and a privilege.  We are constantly looking 
for  better ways for our church to serve its members, our community, and the world around us.  
To that end, Redeemer has several positions in leadership or as committee or team members that 
need to be filled by people willing to explore ways to keep us on track to do His will in 
accordance with our  Strategic Ministry Plan. 

 
The following leader-
ship positions are high-
lighted herein: 

 

Officer’s of the 
 Congregation 

 

Mission and Ministry 
Council 

Board of Elders 

******* 

Finance Team 

Fellowship Team 

Harvest Team 

Outreach Team 

Prayer Team 

Public Relations 
Team 

Worship Team  

 

 

 

 

 

 

 

Elected Positions 

The following positions are elect-
ed by the Voters’ Assembly.  
Each position has a two year 
term and individuals may serve 
no more than two full successive 
terms in that position without a 
break of at least one year.  Specif-
ic duties are outlined in the Con-
stitution.  Elections are held in 
May of each year.  Individuals 
interested in serving should noti-
fy the church office, or submit a 
volunteer form. 

 

Officers of the Congregation: 

 Chairperson  
 Vice-Chairperson  
 Treasurer 
 Secretary  
 
Mission and Ministry Council: 

The Mission and Ministry Coun-
cil consists of five members, elect-
ed at-large by the Congregation, 
plus the officers of the congrega-
tion.  It is the chief governing 
Council of the congregation and 
develops and establishes policies 
governing the activities of the 
congregation, and those policies 
required to execute the goals ap-
proved by the Voter’s Assembly.  

This Council oversees and has 
authority over all other boards, 
committees, teams, and other 
entities of the congregation. 
Meetings are held quarterly at 
least. 
 

 Elders 

Elders consist of seven or more 
male members nominated by the 
Senior Pastor.  They assist the 
pastors as requested in specific 
functions such as administration 
of the sacraments, and matters of 
church discipline.  They also see 
that the pastors and church work-
ers are supported and cared for 
according to Holy Scripture.  
Training is provided. 
 

Appointed & 

 Volunteer Positions : 

Leadership of the following  
teams are generally appointed by 
the Pastor, the Chairperson, or 
the Mission and Ministry Coun-
cil.  Members of the congregation 
may volunteer to serve on any 
team appropriate for them.  

(continued on next page) 
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Appointed & Volunteer Positions  

(continued...): 

Finance Team                                              
Which includes the Financial Secretary/Treasurer 

and other team members. 

The Financial Secretary records the offering from 
individual members during the year.  Information 
from offering envelopes is input into computer 
records and individual reports are mailed to mem-
bers on a yearly basis., unless requested.  This is 
currently an appointed position filled by one to 
three individuals.  The team is also responsible for 
developing the annual budget.  Computer data 
entry skills and experience is required,  as well as 
the ability to maintain the confidentiality of the 
data involved.  Anyone interested in serving on 
this team in the future, should contact the Pastor. 

Contact:  Ron Ufkes - 507-0007 
  

Fellowship Team 

The Fellowship Team offers additional fellowship 
opportunities to involve more members in fellow-
ship and expand our fellowship opportunities to 
involve more of the community.  

Contact:  Bonnie Cooper  492-4500 

                Judy Shaffer  405-1200 

Harvest Team 

This team helps our members discover and under-
stand their gifts and how to use them in the life of 
the church.  Core activities are the development 
of talent and interest assessments, informative 
ministry brochures, sign up methods,  tracking 
systems, and informing the relevant groups in 
need of such talents.   

Contact:  Pastor Easterling 425-6071 

Outreach Team 

The Outreach Team equips our members to inten-
tionally share our faith.  Its focus is calling on visi-
tors, new residents, and inactive members.  Core 
activities will include evangelism training, witness 
focused Bible studies, confidence building, re-
source acquisition and member recruitment.  

Contact:  John Templeton  405-8103 

 

Prayer Team 

This team develops an active prayer ministry.  
This group will seek to increase membership in 
the Prayer Committee, Prayer Chain, and Prayer 
Shawl ministries as well as evaluating various devo-
tional materials, prayer vigils, and prayer focused 
bible studies.  

Contact :   Pastor Easterling 425-6071 

 

Property Team 

This team works to keep our facilities and grounds 
maintained so that they look their best and are in 
good working order at all times. 

Contact:  Ryan Clark 425-6071 

 

Public Relations Team 

The Public Relations Team works to develop and 
implement an effective communications and PR 
program to connect with our members and the 
community through our website, newsletters, bul-
letins, directory, print ads, flyers,  brochures,  
phone calls, etc.   

Contact:   Linda Templeton  421-350 

                  Mark Troester 421-7065 

 

Worship Team 

The Worship Team strives to develop a vibrant 
Christ-Centered Worship by exploring various 
kinds of worship services, encouraging more inter-
active readings and prayer, better use of our multi-
media systems, redesigning or updating the Sanc-
tuary and Nave, etc. 

Contact:  Paula Tucker  405-4616 
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