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Riz’s Reflections… 

No one should seek their own good, but the good of others.  

~1 Corinthians 10:24 

Dear Church, 

As we approach the end of summer it is important to reflect on the fact 
that our work to build up the beloved community never ends. Those 
who are at the center of keeping our communities safe are our women 
and men in uniform, who with a moments notice turn up to intercede on 
our behalf. These men and women, like you and me, are prone to error, 
especially under pressure, where they have to make split-second 
decisions that often last a lifetime. In seeking the good of our 
community it is important to understand and work with those who serve 
us. I recently had the opportunity to sit down with Corey Yunke of the 
Roseville Police Department. 

Tell us who you are and your position? 

My name is Corey Yunke and I am the Community Relations 
Coordinator / Crime Analyst / Crime Prevention Specialist for the 
Roseville Police Department since June 2012.  I am a civilian employee 
and not a sworn officer.  My background is in research and non-profit 
management. Though I wear many hats (most do at RPD), 
communication, relationship building, and community are at the 
foundation of all my titles. Many of the great ideas, concerns, and 
feedback that I gather from the community happens before/after 
community meetings, in hallways, parking lots, over coffee, informally 
chatting over the phone, etc. I think being a civilian employee and with 
a different background than most criminal justice employees, helps me 
to relate to the community. The longer I work here, the more I see some 
of the earlier conversations and community engagement efforts bear 
fruit. This stuff works, but it often takes time and intentional efforts to 
see it through.  

What should the community know about Roseville PD? 

I encourage the community to get to know RPD.  I think it is easier now, 
more than ever, to lump all Police Departments together; but in reality, 
there are so many unique variables to each department based on many 
things.  Policing is extremely complex. It is fruitful to get to know each 
other, to listen to each other, and afford the time to dive into 
topics.  We take pride in being an accessible department; we try to 
gather and post important information, and will never turn down a 
conversation, especially with some notice.      
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What separates RPD from other police departments? 

I don't want to say that other departments don't value this, but we take pride in being accessible to 
the community and place a high value to community engagement. We are a smaller department 
(staffing-wise) compared to our peers, though we are often faced with big-city challenges. For instance, 
we have an approximate population of 38,000 people in Roseville.  However, we have 12+ hotels, a 
very popular retail district (Rosedale Mall), and are a first-ring suburb of the two largest cities in 
Minnesota. We operate closer to an average daily population of 70,000 - 80,000 people. With the 

exception of Homicide, we check the box for every type of crime listed in the 
FBI list of uniform crimes. (homicides average 1 every other year). That is why 
training is so important.  With fewer officers than our peer cities, we need to 
cross-train our officers in all facets of policing; whereas larger departments 
generally have specialized units and positions. As mentioned earlier, every 
employee at the PD wears multiple hats.   

What is your hope for the Multicultural Advisory Committee? 

I am extremely excited for the MAC. As mentioned earlier, I rely on insights 
from the community and try my best to find appropriate voices for community 
based solutions.  The MAC is a great opportunity to consistently and more 
formally have those insights readily available and throughout our various 
processes at the PD.  For example, MAC members serve on hiring panels; not 
only to help choose candidates and diversify our department, but to see just 
how challenging police recruitment can be and, hopefully, to find creative 
solutions in recruiting with equity in mind.  Recruitment, in general, and 
building a department that reflects the community, is more complex than I 
think many may perceive.  There is zero debate in our department whether 
increasing diversity is a good thing (it is), but, it is extremely challenging and 
very competitive as most, if not all, departments wish to increase the diversity, 
but have a limited pool of diverse candidates.  This is just one of many 
examples where I think the MAC can have a huge impact.     

How can citizens of Roseville and the Twin Cities be a part of change for good? 

Get engaged!  Policing is complex.  Today's contemporary issues are complex.  Learn what your local 
law enforcement is doing to address concerns and, if not satisfied, share what you'd like to see.  If you 
like what your local law enforcement is doing, then let council members, mayors, and commissioners 
know how you feel. Find good examples of policing and express that you'd like to see this in your 
city.  Most are surprised when they learn what is going on at RPD.  They are even more surprised when 
they learn how few of us there are to do the work.   

What do people get wrong about the Police? 

I wouldn't say that people get things wrong, because people have unique experiences and exposure to 
police.  I think there is a lot of information out there and even more information missing out there. I 
would very likely have different opinions than what I currently have If not for having access to police 
reports, training, officers, administration, council members, neighborhood block watch captains, 
students, business owners, mental health professionals, diversion program staff, school staff, non-
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profits, faith based-organizations, apartment managers, immigration support 
agencies, community members, etc.  

What is one thing you want people to know about RPD or the police in general? 

Policing is complex. Each department and its employees are unique.  Get to 
know and learn about your local law enforcement.  Support what you like and 
raise concerns with what you don't like.  Engage.  

 

My thanks to Corey for his insightful interview. It is a known fact that when we 
get to know our community better, listen to concerns and work towards 
solutions, we make our neighborhoods a safer, healthier place for all. Seek the 
welfare of your city and your neighbors, and in doing so we can create a better 
tomorrow, today.  

In Christ, Rev Riz 

(Continued from page 2) 

Community Garden gifts to Sheridan Story 

Riz’s Reflections... (cont’d) 

“Seek the 

welfare of your 

city and your 

neighbors, and in 

doing so, we can 

create a better 

tomorrow, 

today.” 

 On July 13th, we dropped off our second donation of 

Community Garden vegetables to the Sheridan Story.  They were 

very much appreciated! 

 Beets, green beans, carrots, onions, and summer squash were 

donated.  Our partner from the Sheridan Story, Christine, 

commented on how beautiful everything looked. 

 Every Monday going forward throughout the season, we will 

be collecting the harvest from the established garden and the new 

plot, taking it to the Sheridan Story office.  We realize there won’t 

be much at first, but the garden is looking good.  I know at some point 

during the growing season, gardeners sometimes have more than they 

could use.  I would like to ask church members if they would like to 

donate any extra harvest they 

may have, including vegetables 

like rhubarb, zucchini, 

tomatoes, etc.  Every Sunday, 

there will be a large blue and 

white cooler available in the 

garden to place any product 

donations.  It will be picked up 

Monday by 11:00a. 
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online August 1 at 

2p 

 We each have 

responsibility to feel and 

regulate our emotions. At 

this month’s Daring 

Group, we will talk about 

shame resilience and 

about how being held 

accountable for racism 

and feeling shame is not 

the same as being 

shamed for being racist. 

In Brené Brown’s recent 

podcast, she tells stories 

to help us understand 

shame and accountability.  

We’ll meet using the 

Zoom platform.   

 Contact Kate Wolfe-

Jenson to find out more.  

Kate@Jensons.com or 

651.402.5927. 

The Session of New Life Presbyterian Church has called a congregational meeting Sunday, August 9th, 

2020, following the outdoor worship service, for the purpose of electing a nominating committee and 

nominees to serve as ruling elders.  The meeting will be held in the parking lot.  We strongly encourage 

active members to attend so that we have a quorum and then vote.   

How will this work? 

Members will enter from Victoria Street, north entrance, and park their cars in the parking lot. The service will 

be transmitted via FM radio.  We ask that you keep the passenger door and window closed if you are parked 

right next to someone.  When it is time to vote, open the driver’s door and stand with one arm raised.  If there 

are two active members in the vehicle, raise both arms if that person agrees with your vote.  We will count 

those raised arms!  Lawn chairs are permitted — on the driver’s side of the car only. 

What will we vote on? 

ELECT NEW NOMINATING COMMITTEE: John Bootier, Sandy McGiffin, Bruce Nelson, Scott Barraclough 

ELECT NEW RULING ELDERS: Joanne Kallstrom (3 year term),  Anice Lucas (1 year term),  Larry Lane (3 

year term) 

What if I can’t attend the meeting? 

If you are unable to attend the outdoor worship service, you may vote by calling Deb in the church office prior 

to the 9th during office hours (Tuesday—Friday, 9a—2p). 

Congregational Meeting—in cars! 

Red Cross Blood Drive 

 Help serve our 

community by donating 

blood for hospital patients in 

need. Join with New Life 

Church to give blood on 

Monday, August 17th, 2020 

from 1:00p to 7:00p at the 

church. Your donation can 

help save up to three lives! 

 To make an appointment, download the American Red Cross Blood Donor 

App on your smart phone, visit RedCrossBlood.org and enter the sponsor code 

NLP, or call 1-800-RED CROSS (1-800 733-2767).   Completion of a RapidPass® 

online health history questionnaire found at RedCrossBlood.org/rapidpass is 

encouraged to help speed up the donation process. A blood donor card or 

driver’s license OR two other forms of identification are required at check-in. 

 Individuals who are 17 years of age, weigh at least 110 pounds and are in 

generally good health may be eligible to donate blood. High school students 

and other donors 18 years of age and younger also have to meet certain 

height and weight requirements.  There is no upper age limit.  Please 

remember to eat well and stay well-hydrated before donating. 

~ Fae Wilson 

NLPC Blood Drive Coordinator 

https://brenebrown.com/podcast/brene-on-shame-and-accountability/
https://brenebrown.com/podcast/brene-on-shame-and-accountability/
mailto:Kate@Jensons.com
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You... 

 To Roger Seaborg 

for removing the 

Bibles, hymnals, and 

other pew accessories 

to make our eventual 

reopening safer! 

Reopening Team Report 

Operating Fund—Through June of 

Fiscal 2019-2020 

Year to date income exceeds expense by about 

$16,000—that’s much better than we had projected 

for June year to date.  Some large contributions 

received in June offset large Outreach 

disbursements.  Several committees’ expenses are 

below budget—especially Personnel. But brace 

yourself for a very large expense item in July for 

upgraded electrical panels required by our insurance 

company.  Even with the expected expenses we can 

project net income for the fiscal year will be much 

better than originally forecasted in the budget.   

 While the move to virtual worship has 

presented some new and exciting opportunities 

for participating on Sundays, we know that 

many of you are anxiously awaiting the day 

when you will see your church family in 

person.  The Reopening Team has been 

meeting bimonthly to prepare for an eventual 

return to worship and other church activities once it becomes safe to do so.  

To date, our team has reviewed staff, volunteer, and building use policies that 

will enable safe use of the building while maintaining social distance and best 

practice infection control practices.  We are discussing options for a 

“touchless” worship service that minimizes opportunities for virus 

transmission.  

 We have also discussed the outdoor worship service planned for Sunday, 

August 9th, and continue to explore other ways that we can gather safely.  

Over the next several weeks, we will be assembling and finalizing our 

preparedness plan to comply with Minnesota standards for safely reopening 

places of worship.  If you have a question about use of the building prior to 

implementation of full reopening, please reach out to Maryfran and she can 

bring your question to the Reopening Team for consideration. 

~ Sara Drake 

Reopening Plan Administrator 
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Sun Mon Tue Wed Thu Fri Sat 

            1 

 2p Daring Group 

2 

10a Worship (ZFYT) 

10:30a Kenyan Church (F) 

11a Fellowship (Z) 

 

MARYFRAN ON 
VACATION 

3 

 OFFICE 

CLOSED 

4 

9:45a TOPS 

11:30a Staff Mtg 
 

5 
  

6 

1p Communications 

Team 

7 
  

8 
  

9 

 10a Worship (ZFYT) 

10:30a Kenyan Church (F) 

11a Fellowship (Z) 

10 

 OFFICE 

CLOSED 

11 

9:45a TOPS 
11:30a Staff Mtg 
1p Former 

Dementia 
Caregivers 

6:30p Faith 
Formation 

PASTOR RIZ ON 
VACATION* 

12 

9a Men’s 

Breakfast (Z) 

13 

1p Communications 

Team 

7p Building & 

Grounds 
  

14 
  

15 

 NEW LIFE NEWS 
ARTICLES DUE 

16 

10a Worship (ZFYT) 

10:30a Kenyan Church (F) 

11a Fellowship (Z) 

 

PASTOR RIZ ON 
VACATION* 

 

17 

 OFFICE 

CLOSED 

18 

 9:45a TOPS 

11:30a Staff Mtg 

6:30p Personnel 

19 

10:45 Meals on 

Wheels 

7p Care 

Coordinators 

20 

 1p Communications 

Team 

21 
  

22 
  

23 

10a Worship (ZFYT)

10:30a Kenyan Church (F) 

11a Fellowship (Z) 

 

PASTOR RIZ ON 
VACATION* 

24 

 OFFICE 
CLOSED—No 
electricity in the 

building 

25 

 9:45a TOPS 

1p Former 
Dementia 

Caregivers 

6:30p Session 

26 

 9a Men’s 

Breakfast (Z) 

27 

 1p Communications 

Team 

28 
  

29 
  

30 

10a Worship (ZFYT) 

10:30a Kenyan Church (F) 

11a Fellowship (Z) 

31 

 OFFICE 

CLOSED 

  

2020 

 *You have probably noticed that Pastor Riz is taking a couple of weeks of vacation in August.  
Please note that David Stewart will be covering for Riz from the 10th through the 21st 
(651.270.6756), and James York will provide coverage from the 22nd through the 24th 
(pastorjames@northchurch-mn.org). 

mailto:pastorjames@northchurch-mn.org
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1st— Ayriannah Lee 

2nd— Fil Faraci, Julia 

Hendricksen 

3rd— John Bloomquist, Cindy 

Ward-Thompson 

6th— Andy Ihlenfeldt, Virginia 

Redman 

7th— Janessa Buckley, Keith 

Buckley, Jan Cryer, Avi’Yon 

Dickson 

8th— Sara Drake 

9th— Pete Marchetto (senior) 

11th— Teien Rose McCarthy 

12th— Elaine  Bramer 

13th— Joanne Shingledecker, Roy 

Wilson 

16th— Katie Marchetto 

21st— Pamela Schoon 

23rd— Craig Sulzdorf 

24th— Evelyn Schmidt 

26th— Marie Skilling 

27th— Lisa Tepley 

28th— Leo Heikkila, Kaludji 

Ruteye 

30th— John Bootier 

August Birthdays 

If your August birthday is missing from this list, our apologies.  Please let Deb in the church office know so 
we can include you next time.  (deb@newlifechurchroseville.org) 

Ministers: New Life Congregation 
Minister of Word & Sacrament: 
  Riz Prakasim, ext 211 (Sabbath Mondays) 
  riz@newlifechurchroseville.org 
Church Administrator: 
  Maryfran Moen, ext 220 
  maryfranc@newlifechurchroseville.org 
Director of Music Ministry: 
  Julie Lueck, ext 217 
  juliel@newlifechurchroseville.org 
Administrative Assistant: 
  Deb Griffin, ext 210 
  deb@newlifechurchroseville.org 
Preschool Director: 
  Sher Noot, ext 219 
  director@northcomopreschool.org 
Communications Collaborator: 
  Pam Schoon 
 communications@newlifechurchroseville.org 
Custodian: Tori Golder 
  tori@newlifechurchroseville.org 

Buildings & Grounds: Cynthia Erickson & 
Jackson Gienger 

Celebration & Worship:  John Kachel 

Church & Society:  Mari Hirabayashi 

Community Garden:   Pete Marchetto 

Congregational Care:  Pam Hord 

Faith Formation:  Pete Marchetto 

Finance:  Cindy Ward-Thompson 

Stewardship:  Deb Griffin 

Membership & Growth:  Nancy Irsfeld & 
Dayan Dickson 

Personnel:  Amy Lane 

Nominating:  John Bootier 

 

“Other” August Holidays 

1st— Universal Birthday for 
Shelter Dogs, National 
Girlfriend Day, Spider-Man 
Day 

2nd— National Friendship Day, 
National Sisters Day 

3rd— National Watermelon Day 

4th— National Chocolate Chip 
Cookie Day, U.S. Coast 
Guard Birthday 

9th— National Book Lovers Day, 
National Women’s Day 

11th— Mountain Day 

13th— National Lefthanders Day 

15th— National Relaxation Day 

16th— National Tell A Joke Day 

21st— National Senior Citizens Day 

23rd— National Sponge Cake Day 

26th— Women’s Equality Day 

31st— National Heroes’ Day 

mailto:deb@newlifechurchroseville.org
mailto:riz@newlifechurchroseville.org
mailto:maryfranc@newlifechurchroseville.org
mailto:juliel@newlifechurchroseville.org
mailto:deb@newlifechurchroseville.org
mailto:director@northcomopreschool.org
mailto:communications@newlifechurchroseville.org
mailto:tori@newlifechurchroseville.org

